STATE OF GEORGIA







FULTON COUNTY 






October 25, 2010
RESOLUTION TO ADOPT REVISIONS TO THE CITY OF ROSWELL

HUMAN RESOURCES POLICIES AND PROCEDURES MANUAL

WHEREAS, the City of Roswell did adopt personnel rules and regulations on February 19, 1996, such rules and regulations having been revised on February 2, 1998, August 3, 1998, and July 1, 2000; and 


WHEREAS, the personnel rules and regulations have been revised in order to establish City policy; and


WHEREAS, the Human Resources Policies and Procedures Manual does not constitute an employment agreement or contract; and


WHEREAS, the Human Resources Policies and Procedures Manual was adopted pursuant to Resolution to reflect its temporary, changing nature; and 


WHEREAS, the Mayor and Council have reserved full authority to modify, amend, change or terminate the policies within the Human Resources Policies and Procedures Manual at any time:

NOW, THEREFORE, BE IT RESOLVED that the Human Resources Policies and Procedures Manual, Chapter I, Section 1.19 “Work Period” is amended by deleting such section in its entirety and substituting therefor a new Section 1.19, “Work Period” to read as follows:
1.19 Work Period

The City’s standard work period for non-public safety employees for compensation purposes shall be seven (7) consecutive days, commencing at 2300 Sunday, through 2300 of the following Sunday.  The City’s standard work period for public safety personnel shall follow the Fair Labor Standards Act (FLSA) and shall be twenty-eight (28) consecutive days.  Within those 28 consecutive days the standard hours for fire protection personnel shall be 212 hours and for law enforcement personnel the standard hours shall be 171 hours within the 28 consecutive days.  Overtime eligibility and compensatory time shall be addressed in Chapter VII herein of this Manual.

BE IT FURTHER RESOLVED that the Human Resources Policies and Procedures Manual, is further amended at Chapter VII, Section 7.1, “Establishment of the Work Period” by deleting such Section in its entirety and substituting therefor a new Section 7.1 to read as follows:

7.1 Establishment of the Work Period.

The work period for purposes of overtime eligibility and compliance with the Fair Labor Standards Act (FLSA) shall be seven (7) consecutive days, commencing with 2300 Sunday through 2300 the following Sunday except for public safety personnel.  The seven day work period will correspond with the reporting period on the employee’s time and attendance sheet.  This designated work period shall apply to all City employees with the exception of public safety employees.  Public safety employees’ established work period shall follow the FLSA and shall be twenty-eight (28) consecutive days.  Fire protection personnel shall have standard hours of 212 hours within such 28 consecutive days and law enforcement personnel shall have standard hours of 171 hours within the 28 consecutive days.

This Resolution shall take effect and be in force from and after January 10, 2011, the public welfare demanding it.  


The above Resolution was read and approved by the Mayor and Council of the City of Roswell on the 25th day of October, 2010.





















Jere Wood, Mayor

Attest:









Sue H. Creel, City Clerk





(Seal)

Councilmember Jerry Orlans



Councilmember Rebecca Wynn

Councilmember Betty Price



Councilmember Richard Dippolito

Councilmember Kent Igleheart


Councilmember Nancy Diamond 

