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TO:  

Administration, Finance, Recreation & Parks Committee
FROM:
Dan Roach, Director of Human Resources

RE:
Consultant Selection - Competitive Promotional Testing for Sergeant and Lieutenant
DATE:
September 11, 2012
______________________________________________________________________________

Human Resources requests approval to authorize the Mayor and/or City Administrator to sign an annual contract in the amount of $44,948 with I/O Solutions, Inc., for competitive promotional testing in the Roswell Police Department for the ranks of Sergeant and Lieutenant.
The City of Roswell engaged in a Request for Proposals (RFP) for the referenced services.  Five (5) consultants responded to the RFP, and an evaluation team made up of City employees from Human Resources, Police, and Finance evaluated the proposals on the basis of services, responsiveness, staffing, experience, cost, and public entity references.  I/O Solutions has emerged as the consultant best suited to provide the City of Roswell the required services, while also instilling a high degree of confidence in the testing process among those employees eligible to participate.  I/O Solutions’ project team will be made up of four (4) industrial/organizational psychologists possessing doctoral education (Ph.D.), one (1) attorney/statistician (Ph.D./J.D.), one senior level law enforcement consultant, and seven (7) Master’s educated consultants specializing in either industrial/organizational psychology or technical writing.  The project team presents unmatched credentials and a wealth of public sector, public safety promotional testing experience. In fact, I/O Solutions’ work product recently passed muster with the U.S. Supreme Court in the landmark case of Ricci v. DeStefano in which the Court commended their work as “painstakingly developed to test relevant material.”  I/O Solutions’ services are deemed to be most suitable to the needs of the City.  At this critical juncture, employee confidence in the testing process is of the utmost importance, and I/O Solutions is best positioned to deliver high quality testing services that instill confidence in our employees and provide credibility in the process.
For the foregoing reasons, Human Resources requests approval to authorize the Mayor and/or City Administrator to sign an annual contract in the amount of $44,948 with I/O Solutions, Inc., for competitive promotional testing in the Roswell Police Department for the ranks of Sergeant and Lieutenant.

Funding in the amount of $30,400 has been allocated for these services in the Confiscated Assets Fund, Org 21032500, and Object 521200 Professional Services.  The remaining $14,548 is available from fund balance in the Confiscated Assets Fund.  The current available fund balance is $401,704. 
